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Message from the Chair


In the spring of 2011, Rainbow Health Network will be 10 years old. It’s hard to believe that RHN has been around for a decade! Since those first meetings in the basement of Sherbourne Health Centre (before the renovations), there have been a lot of accomplishments and a lot of changes. The past year is no exception. Our founding Chair, Nick Mulé, stepped down, and most of the Steering Committee members elected last year were new. This has meant an ongoing process of transition, learning and development.




Several exciting new initiatives are currently underway. RHN has launched a newsletter, edited by Jackie Boyce and Adina Jacobson. Plans are underway for a new Equity Committee, to be chaired by Ranjith Kulatilake. The Education Committee, co-chaired by Phyllis Waugh and Jackie Boyce, is working on a new project in partnership with the Ontario Rainbow Alliance of the Deaf (ORAD), Springtide Resources, and other partners. The 10-year anniversary celebration will include a special event, and a renewal of the RHN website and logo, led by Technology Coordinator Ilsa Loving. 


After holding our meetings for a number of years at Ryerson University, RHN has moved our meetings to The 519 and we’ve applied to become a regular user. It’s great to be part of the lively community of The 519. Many thanks to the Ryerson School of Social Work for the use of their seminar room. 

Over the past year RHN’s advocacy work included:

· The Trans Health Lobby Group (THLG), chaired by Susan Gapka, supported the introduction of bills at both the Ontario and federal level for inclusion of gender identity in human rights codes. THLG also coordinated meetings with the Attorney General of Ontario and the Speaker of the House on this issue.

· Through THLG, RHN is part of the SRS and Trans Health Policy Group, which was invited by the Ministry of Health and Long-term Care to provide consultation on access to health care for trans people in Ontario. (SRS = Sex Reassignment Surgery)

· Advocacy Coordinator Brian De Matos led RHN’s participation in an international solidarity campaign against the proposed Anti-Homosexuality Bill in Uganda.

· RHN provided a formal response to the consultative process of the American Psychiatric Association regarding the revision of the Diagnostic and Statistical Manual (DSM) for Mental Disorders. The paper is available on our website, written by Nick Mulé and Andrea Daley.

The work of the Education Committee, chaired by Phyllis Waugh, focused on completion of the Training for Change project. Deidre Walton was hired as Project Coordinator. Working with an Advisory Committee, she developed Training for Change: Practical Tools for Intersectional Workshops. This manual contains two workshops and associated materials for educating health care service providers and other stakeholders about homophobia and transphobia, addressing them from an anti-oppression framework. The manual is available on the RHN website, and is listed in the Rainbow Health Ontario resource database. The workshops are now available for bookings.

An important outcome of the Training for Change project is RHN’s ongoing partnership with the Ontario Rainbow Alliance of the Deaf (ORAD), led by Ellen Hibbard, President. Representing a community that is often left out of discussions and events, ORAD has a lot to offer to organizations working toward greater accessibility. As one example, their Intepreter Access Fund provides financial assistance to non-profit groups to help pay for American Sign Language (ASL) interpretation. Following up on Training for Change, RHN is planning to work with ORAD and other organizations to develop training for service providers about issues for Deaf LGBT people, as well as training on LGBT issues that can be presented in ASL to Deaf communities.

RHN is pleased to be launching an Equity Committee this fall as part of the Anti-/Racism / Anti-Oppression (AR/AO) Initiative. Chaired by Ranjith Kulatilake, the new Equity Committee will build on the work done by the earlier Anti-Racism Committee, as well as the Steering Committee and the Education Committee. This includes annual AR/AO training for RHN members and supporters; networking with organizations that represent equity-seeking communities; the Training for Change project (workshops for service providers on sexual orientation and gender identity issues, from an intersectional perspective); public forums on equity issues; and creation of RHN’s Anti-Racism, Access and Equity Policy. The Equity Committee will plan and implement projects to promote equity in healthcare and social services, as well as within RHN and our communities.

In the area of networking, the RHN listserv membership continues to grow. At present there are 369 members. Successful community outreach events included RHN’s annual partnership with The 519 on an event for May 17, the International Day Against Homo/Bi/Lesbi/Trans-phobia (we’ve expanded the original name to be more inclusive.) Jean-Paul Bevilacqua organized a panel discussion, “Speaking About Silence: LGBT Communities’ Response to Discrimination in the Sports World.” RHN also co-sponsored a forum organized by the Black Coalition for AIDS Prevention: “HIV/AIDS and Criminalization in Toronto’s Black Communities.”

In the area of finances, Treasurer Walker Young kept RHN on track. His contributions also included  coordinating the annual volunteer recruitment process. RHN’s parent organization, the Coalition for Lesbian and Gay Rights in Ontario (CLGRO), disbanded this year, after 30 years of successful struggles. There was an unexpected financial benefit for RHN. CLGRO made a generous donation to RHN from its remaining funds. Our current priorities include creating a fundraising strategy to ensure sustainability for the future.

We invite wide participation in RHN and we thank everyone who has taken part this year. I would especially like to extend thanks and appreciation to Susan Gapka for her many contributions, as she steps down from the Steering Committee, having been a member since its inception.

Phyllis Waugh

Chair, Rainbow Health Network

Strategic Directions

A Strategic Planning session was held on April 25, combined with RHN’s annual Anti-Racism / Anti-Oppression Workshop. Both were facilitated by Deidre Walton. Through a brainstorming process, four main areas were identified and items were prioritized to look at over the next three years. Adina Jacobson is leading a Working Group to take a fresh look at RHN’s mission, vision and objectives. Participation is invited.

First year:

· Outreach / Visibility - newsletter, event meetings, 10-year anniversary, logo & website

· Membership - diversity of membership and leadership; Equity Committee; engagement of membership

· Organizational Structure - capacity enhancement; more effective meetings; fundraising strategy

· Areas of work - promote partnerships; clarification of mission, vision, values 
Mission, vision, objectives 

Vision

Our vision is the optimal health and wellness of people and communities of all gender identities and sexual orientations, as well as intersex people. This includes – and is not limited to - Lesbian, Gay, Bisexual, Intersex, Two-Spirit, Transsexual, Transgender, Queer and Questioning people and our allies.

Mission

The Rainbow Health Network is a catalyst and a resource for activities promoting the health and wellness of people of diverse sexual orientations and gender identities, in Toronto and beyond*. 

We are committed to equity-based, community-based, anti-racism and anti-oppression values. We strive for representation of the full diversity of our communities and commit to building partnerships to achieve this goal. 

_____________________________________________________
*As a volunteer network with limited resources, our activities are focused primarily in Toronto, and our advocacy and lobbying primarily in Ontario. However, since issues of sexual and gender diversity cross all boundaries, we are open to sharing information and support across provincial and national borders. 

Objectives

Networking: Create and sustain an accessible, inclusive network of volunteers committed to promoting health and wellness for people of diverse sexual orientations and gender identities, through the Rainbow Health Network (RHN) listserv and website. Create opportunities for exchange of information and resources, and for collaboration.

Advocacy: Advocate with governments, agencies, and the public on initiatives regarding health and wellness needs, strengths and priorities of LGBTT people. 

Equity: Work toward increasing access, equity and inclusion in healthcare, supports and social services. Create partnerships to address health disparities experienced by LGBTT people who are further marginalized by oppression, such as racism, sexism, ableism and classism.

Education: Create educational resources and provide public education and health professional education. Act as a resource to health and social service providers, community groups, researchers and academics. 

Steering Committee members over the past year 

· Members for the full year: Jean-Paul Bevilacqua (Member at Large), Jackie Boyce (Education), Susan Gapka (Vice Chair), Brian De Matos (Advocacy), Phyllis Waugh (Chair), Walker Young (Treasurer). 

· Appointed during the year: Adina Jacobson (Secretary), Ranjith Kulatilake (Equity), Ilsa Loving (Technology).

· Left during the year: Poonam Dhir, Meghan Hogg, Ambrose Kirby. 

Groups we worked with this year

Among Friends

Black Coalition for AIDS Prevention

Canadian Professional Association for Transgender Health

Egale Canada

Mt. Sinai Hospital Anti-homophobia / Anti-Transphobia Committee

Ontario Rainbow Alliance of the Deaf

Planned Parenthood Toronto

Pride Uganda Alliance International
Queer Ontario
Rainbow Health Ontario

Registered Nurses Association of Ontario

Sherbourne Health Centre

Springtide Resources

SRS and Trans Health Policy Group

The 519 Church St. Community Centre
Toronto Rape Crisis Centre / Multicultural Women Against Rape
TransPulse research project

Minutes, 2009 AGM

Central Toronto Neighbourhood House, October 6, 2009 ( 5:30pm – 8:00pm
Present:

Steering Committee members and nominees: Jean-Paul Bevilacqua, Jackie Boyce, Andrea Daley, Brian De Matos, Susan Gapka, Meghan Hogg, Richard Hudler, Ambrose Kirby, Nick Mulé, Phyllis Waugh, Walker Young

Panelists: Jenny Blaser, Cheryl Dobinson, Aamer Esmail

Nomination Committee rep: Kathleen O’Connell

Total attendance: 31

Regrets: David Lewis-Peart, Masina Wright

Meeting called to order 5:52pm, after 30 minutes social / networking time.

1. GROUND RULES are covered as outlined in handout.

2. 2008 AGM MINUTES - Minutes from 2008 RHN AGM reviewed and approved. 

Motion: Susan moves for adoption of 10/15/08 AGM minutes of RHN. 

Seconded: by Kathleen.

Motion Carried.

3. REPORTS
3.1 Richard Hudler (Treasurer) reviewed the 2007-2008 Financial Report as outlined in the Annual General Report.

Motion: Bodhi motions for acceptance of the report.

Seconded: by Brian.

Motion Carried.

*Motion made to preserve confidentiality of interpreter names; chairperson agreed to include in minutes to adapt report for confidentiality.

3.2 Phyllis Waugh (Equity Rep) reviewed the Education Committee and Anti-Racism Report.  RHN has published an educational tool for use by diversity trainers called “Training for Change: An Integrated Anti-Oppression Framework.” The framework tool looks at taking an integrated anti-oppression perspective in order to take into account the needs of the diversity of members of our communities. The second phase of the project is to work from that document to create a workshop and pilot it at several agencies. A project coordinator will be hired. 

Motion: JoAnn motions to accept the report.

Seconded: by Bodhi.

Motion Carried

3.3 Susan Gapka (Member at Large of RHN Steering Committee, Chair of Trans Health Lobby Group) reviewed the Trans Health Lobby Group report. 

Since the restoration of funding for Sex Reassignment Surgery in Ontario, an SRS and Trans Health Policy Group has been formed. A preliminary meeting between the Policy Group and the Deputy Minister of Health and Long-Term Care and staff occurred on February 10.09 with a follow-up meeting upcoming on October 15.09. 

The Trans Health Lobby Group continues its public education and lobbying campaign to amend the Ontario Human Rights Code and the Canadian Human Rights Act to include ‘gender identity.’ 

Motion: Bodhi motions to accept the report.

Seconded: by Richard.

Motion Carried

3.4. Phyllis Waugh (Equity Rep) and Nick Mulé (Chairperson) reviewed the RHO report. There will be an RHO-led provincial conference on LGBT health from March 24th-26th. Proposals will be accepted for presentations/workshops until October 16th. JoAnn commented that RHN should contact those involved in the recent academic research conference on LGBT health, “Research With Pride”. University of Toronto students in the public health program organized the conference. Nick clarified that this relationship already exists. JoAnn noted that this research is often too academic.

Motion: JoAnn motions to accept the report.

Seconded: by Bodhi.

Motion Carried

3.5 Nick Mulé (Chairperson) reviewed the Chairperson’s Report. Richard will be stepping down as Treasurer. A non-member, Wolfe, asked if the aging LGBT population is represented within the network. Wolfe indicated that the concern is about the issue of aging rather than just representation. Bodhi (member of RHN) spoke as a senior citizen and as a member of the Ontario Senior’s Secretariat. He indicated that in every case in which he speaks at conferences, he is identified as a member of RHN. Wolfe thanked the group. Nick added that there is a member at RHN who leads the Senior Pride Network (SPN), and that if anyone is interested in bringing these issues forward, they are welcome to approach the Steering Committee.

4. ELECTION OF STEERING COMMITTEE: Kathleen chaired this portion of the meeting. The election was for eight positions: Chair, Vice Chair, Treasurer, Networking Rep, Education rep, Advocacy Rep, Equity Rep, and Member at Large. There are three open positions. These include Web Master, Member at Large, and Secretary. The Slate for election included:

4.1 Chairperson: Phyllis Waugh

4.2 Vice Chair: Susan Gapka

4.3 Treasurer: Walker Young

4.4 Networking Rep: Ambrose Kirby

4.5 Education Rep: Jackie Boyce

4.6 Advocacy Rep: Brian De Matos

4.7 Equity Rep: Meghan Hogg

4.8 Member at Large: Jean-Paul Bevilacqua

A participant asked about the process involved in filling the three open positions. Kathleen responded that the Steering Committee might take on other members throughout the year. Those interested in joining are asked to speak with Phyllis, Susan, or one of the new members. Susan commented that it is important to ensure that core values are aligned with the intentions of the Committee/Network.

Motion: Kathleen motioned to accept the Slate of Nominees for election.

Seconded: by JoAnn.

Motion Carried - All candidates were acclaimed unanimously.

5. Phyllis presented a token of thanks to Nick and Richard for their involvement and dedication to RHN. 

6. The business portion of the meeting was adjourned 6:49pm. 

7. From 7:00 - 8:00 pm a Community Feedback Session took place, led by panelists Jenny Blaser, Cheryl Dobinson and Aamer Esmail. 
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