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Zeros  
No problems here:


Think they are fives. These organizations refuse to acknowledge that inequity exists in their organizations and they are not motivated to address equity.

Ones 
Compliance: 



The driving force is the requirement for compliance with external employment equity and affirmative action legislation.

Twos   
Moving Beyond Compliance:  



The driving force is the belief that addressing historically disadvantaged groups is the right thing to do.

Threes  
The Business Case:  



The driving force is the business benefits that result from an equitable and inclusive workplace.

Fours 
Integrated Diversity: 



The driving force is diversity as a core organizational value that is fully integrated and sustainable.

Fives 
Inclusive & Equitable Organizations: 



The driving force is leveraging equity with internal and external stakeholders to be recognized as leaders.

