RHN Scenario
You have been a member of the Network for the past 4 months. During a break at a Network meeting, you overhear a long standing member, Neta Luk making a remark to a new attendee, Ms Nandini Singh, who had shared earlier that she is a relative newcomer to Canada, about Ms. Singh's ability to speak English "without a trace of an accent".  You observe Nandini responding in an annoyed tone to Neta that she had, in fact, been born in a colonial country, further stating, "That is why I speak English with a Western accent" before moving to another seat in the room.   Neta then states to no one in particular, “Well excuse me for giving a compliment.”

While Neta demonstrates an interest and a willingness to develop an anti-oppression analysis she often struggles to understand and implement the concepts.  She sometimes becomes overly defensive and has difficulty hearing and acknowledging how her power and privilege may be playing out.  She 
regularly uses phrases such as “That’s like the pot calling the kettle black,” “I was gypped in that deal,” “They are putting so much pressure on us it’s like they are circling the wagons,” While this generally elicits alarmed expressions, awkward silence, furtive glances and some discussion between other members, as far as you know, no one has addressed the situation with her.

You notice that Nandini has not attended the last few meetings.
1. What are the issues?

2. Is this an incident of racism?

3. How should you, Neta and the organization respond?

4. What resources would be helpful?

5. What other implications should be considered?
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