Definitions

The following terms and definitions may be used differently by different people in different regions and are not standardized. They are appreciatively compiled from several sources with the acknowledgment that they will change over time as the thinking, attitudes, and discourse around related issues evolve.

Racism: A system in which one group of people exercises abusive power over others on the basis of skin colour; a set of implicit or explicit beliefs, false assumptions and actions based upon an ideology of inherent superiority of one racial or ethnic group over another. Systemic racism is embedded within organizational and institutional structures and programs as well as within individual thought or behaviour patterns.”

(Rainbow Health Educational Toolkit, Narina Nagra and RHN Education Committee, 2006)

Anti-racism: “Anti-racism is an action-oriented strategy for institutional, systemic change to address racism and interlocking systems of social oppression.” (Anti-Racism Education: Theory and Practice, George Dei,1996). Anti-racism mobilizes the skills and knowledge of racialized people in order to work for a redistribution of power in organizations and society. It also equips White people with knowledge and skills to acknowledge their own privilege and to work for social change. 

(Dancing on Live Embers, Tina Lopes and Barb Thomas, 2006)

Anti-Semitism

Latent or overt hostility or hatred directed towards individual Jews or the Jewish people (not to all Semitic peoples), leading to social, economic, institutional, religious, cultural or political discrimination. Anti-Semitism has also been expressed through individual acts of

physical violence, vandalism, the organized destruction of entire communities and genocide.
Colonialism 

Usually refers to the period of European colonization from Columbus (1492) onwards, in the Americas, Asia and Africa, and taking on different forms from settler colonies like Canada to non-settler colonies such as India during British rule. Colonialism differs also across colonizing nations and across time. For example, French colonialism had different policies from British, while modern colonialism is often referred to as “globalization”, which includes the exploitation of labour and national resources by transnational corporations and the expansion of free trade agreements and blocs.

Discrimination 

Unequal treatment of people based on their membership in a group. In contrast to prejudice, discrimination is behaviour. To discriminate is to treat a person, not on the basis of their intrinsic individual qualities, but on the basis of a prejudgment about a group. Discrimination can be either de jure (legal as in segregation laws) or de facto (discrimination in fact without legal sanction).

(Systemic) Discrimination

Institutional policies, procedures and practices that result in the exclusion or promotion of particular groups of individuals. Systemic discrimination normally relates to a recurring practice rather than to an isolated act of discrimination, and may include failure to remedy the continuing effects of past discrimination. Intent to discriminate may or may not be involved.
Equality 

Treating people the same based on the assumption that everyone is the same and has the same needs.

Equity/Equitable 

Treating people differently based on their different needs in order to ensure their equality of access.

Imperialism

A nation extending its authority and control by territorial acquisition or establishment of economic and political hegemony over one or more other nations.  This control may be political, economic, and cultural, and indicates a degree of dependence in the subordinate nation. A synonym for colonialism, but imperialism can exist without the creation of formal colonies, which usually require military force and the institution of a colonial administration.

Islamophobia

A term recently coined to refer to expressions of negative stereotypes, bias or acts of hostility towards individual Muslims or followers of Islam in general.
Marginalization 

With reference to race and culture, the experience of persons who do not speak the majority group’s language, cannot find work or gain access to social services and therefore, cannot become full and equal participating members of society.  This refers also to the process of being, “left out” of, or silenced in a social group.

Minoritized 

When referring to minoritized groups we are speaking about groups that are actively systemically disadvantaged and oppressed in relation to a more privileged and or dominant group.  While minoritized groups are usually smaller in numbers in relation to a more privileged and or dominant group, it is the associated systemic oppression that “minoritizes” them, i.e. GLBTTTIQQ.

Oppression
The systematic exploitation of one social group by another for its own benefit; it involves institutional control, ideological domination, the imposition and the promulgation of the oppressor group's ideology, logic system and culture on the oppressed group.. Oppression is different from discrimination, bias, prejudice, or bigotry because:

· it is pervasive -- woven throughout social institutions as well as embedded within individual consciousness

· it is restricting--structural limits significantly shape a person's life chances and sense of possibility in ways beyond the individual's control

· it is hierarchical--the dominant or privileged groups benefit, often in unconscious ways, from the disempowerment of subordinated or targeted groups

· the dominant group has the power to define and name reality and determine what is "normal," "real," or "correct"

(Internalized) Oppression

External oppression becomes internalized oppression when people come to believe and act as if the oppressor's beliefs system, values, and life way is reality.

"Self-hate" and "internalized racism" are other ways of saying internalized oppression.
Internalized oppression is the set of negative feelings & misinformation that individuals carry with them & other members of their group. It is the turning inward of and adopting as true the misinformation that is directed toward oppressed people by the external oppression. 

(Intersection) of Oppressions/Interlocking Oppressions:  The way various forms of oppression interact with, reinforce and compound each other to create and maintain systemic inequalities.
(Anti)-oppression:  Purposeful strategies to challenge systemic oppression and change core organizational culture, institutional structures and personal attitudes.  

Power:  The ability to exercise control. Having access to systems and resources as legitimized by individuals and societal institutions.
Power involves the use of strengths or resources (“might”) to influence or compel behaviour in others to meet one’s own demands or needs.

Some types of power or influence (from Educating for Change):

· Information Power: where a person has access to information that is perceived as valuable to others.

· Connection Power: based on a person’s “connections” with “influential or important” persons inside or outside of an organization.

· Expert Power: when a person gains respect or has influence because he or she is perceived to possess expertise, skill and knowledge.

· Position Power: when a person’s position as leader gives her or him the capacity to influence and obtain respect from others.

· Personality Power: where the person is liked and admired by other because of his or her personality, which means that others easily identify with the person.

· Network Power: where the person is a member of knows members of or has established a network that enables them to influence people. 

· Social/Cultural Identity: membership in particular social or cultural group(s) either endows us with or denies us privilege.

Prejudice 

A positive or negative attitude toward a person or group, formed without just grounds or sufficient knowledge that will not likely change in spite of new evidence or contrary argument. Prejudice is an attitude. 

Privilege

While the term has other meanings, when used in anti-oppression work it refers to an "unearned advantage" that works "to systematically over-empower certain groups" in our society. Privilege assigns dominance simply based on race, sexuality, or gender, among other factors of identity. Privilege is "an invisible package of unearned assets" that members of privileged groups" can count on cashing in every day," but about which they "are meant to remain oblivious." (Peggy McIntosh, "White Privilege: Unpacking the Invisible Knapsack.")
Racialized/Racialization 

The Ontario Human Rights Commission speaks to the term racialized and racialization accordingly:

While biological notions of race have been discredited, the social construction of race remains a potent force in society.  The process of social construction of race is termed “racialization.”  The Report of the Commission on Systemic Racism in the Ontario Criminal Justice System defined “racialization “as the process by which societies construct races as real, different and unequal in ways that matter to economic, political and social life.”

When it is necessary to describe people collectively, the term “racialized person” or “racialized group” is preferred over "racial minority", "visible minority", "person of colour" or “non-White” as it expresses race as a social construct rather than as a description based on perceived biological traits.  

Sexism 

The belief that one sex (usually the male) is naturally superior to the other and should dominate most important areas of political, economic, and social life.

Stereotype 

A set of beliefs, generalized about a whole group of people.  All stereotypes come from two key assumptions.  Assumption #1 is everyone who looks like me is like me.  Assumption #2 is everyone who looks the same is the same.

White Supremacy 

White supremacy is a constructed system that is based on assumptions/messaging and systemically embedded/enshrined beliefs that White people are better than everyone else in the world. The resulting effect is that White people benefit from political, economic and social systems that provide them with more privilege and power than racialized people. Many of us think of the term “White Supremacy” as only being linked to extreme racist group such as the Heritage Front or the KKK. The reality is that wherever there is a social hierarchy, this includes Canada, where white people are on top, there is white supremacy and resulting Eurocentrism, the dominance, valuing and promotion of European heritage, culture, cultural products systems, beliefs and way of life as superior to any others.

Xenophobia 
An unreasonable fear or hatred of foreigners or strangers, their cultures and their customs.

PAGE  
1

